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Update the amounts 
paid as monthly 
internship allowance

Review the 
compensation payable 
for expiry of a fixed- or 
non-fixed-term contract 
and for collective 
dismissal, elimination of 
a job position, and 
unsuitability

Review the processes for 
handling leave requests 
(for parents, adoptive 
parents and foster 
families, and caregivers)

Review templates and 
comply with the duty of 
information

Review templates of 
service agreements

Review templates 
/waiver clauses (full 
discharge statements), 
especially those in 
employment contract 
revocation agreements

Include interns in social 
security and 
occupational accident 
insurance cover
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Review affixed 
information on equality 
and non-discrimination 
and include information 
on algorithmic 
discrimination

Review affixed 
information on parental 
rights

Review policies on 
communicating and 
justifying absences

Review salary and bonus 
policies

Review parameters of 
salary-processing 
programs

Carry out a self-
assessment to identify 
and characterize the 
algorithms and AI 
systems used

Consider whether to 
include the topic of the 
use of algorithms, AI 
systems and other 
related matters in 
collective bargaining, 
specifically for company 
collective bargaining 
agreements
Allow trade union activity 
at the company even 
when no employees are 
trade union members
Identify service providers 
for the purpose of 
applying collective 
bargaining agreements 
and assessing the 
possible economic 
financial

Create weekly 
registration templates 
for farm or construction 
workers
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A informação contida nesta apresentação foi obtida de fontes gerais, 
é meramente expositiva, e tem de ser interpretada juntamente com 
as explicações que a acompanham. Esta apresentação não pretende, 
em nenhum caso, constituir uma assessoria jurídica.

La información contenida en esta presentación se ha obtenido de 
fuentes generales, es meramente expositiva, y se debe interpretar 
junto con las explicaciones que la acompañan. Esta presentación no 
pretende constituir en ningún caso un asesoramiento jurídico.

The information provided in this presentation has been obtained 
from general sources. It is for guidance purposes only and should be 
interpreted in relation to the explanations given. This presentation 
does not constitute legal advice under any circumstances.

https://www.cuatrecasas.com/

